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Support to Coaches
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[ he achievements of our athletes in recent mayjor games are helping to lift the profile of Hong Kong in the
international sporting arena. While the attention of the public offen focuses on the athletes, their success

would not be possible without the support and guidance provided by their dedicated and professional coaches.

To nurture and encourage more coaches to assist athlefes in the pursuit of sports excellence, the Hong Kong
Coach Education Programime (HKCEP) was launched in 1921. The HKCEP comprises a number of components,
including the Coach Accreditation Programme (CAF), Continuing Coach Education Programme (CCEF), Schoo!
Coach Eaucation Programme (SCEF) and Coach Recognition Programme, and is overseen by the Hong Kong

Coaching Committee (HKCC).

The HKCC is a foint committee of the Sports Federation & Olympic Committee of Hong Kong, China (SF&OC)
and the HKS/, with its aim fo formulate short-term and fong-term strategies for the development of coach
education and accreditation programmes in Hong Kong. The Programme has gone from strength fo strength
over the years with the support of the Hongkong Bank Foundation, a pariner from the outset who has invested
HK$13.4 million sponsorship in the Programme since its inception in 1992. The HKCC has been working
closely with the National Sports Associations (NSAs) and the sports community in the development of qualified

coaches at different levels.
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Coach Education
The Hongkong Bank Foundation Coach Accreditation Programme
Since 1991,

this three-level programme aims to provide

accreditation and development to coaches
" in Hong Kong. Each level comprises four
m;::f parts. Part A is concerned with Sports-
. General Theory and is conducted by the
coune COach Education Department on behalf
wiy Of the HKCC while Part B, C and D consist
of Sport-Specific components and are
#: conducted by NSAs with funding
~ subvented by the HKCC.

As at March 2005, 45 NSAs consisting
of 46 disciplines have been participating in the Programme and
more than 11,500 coaches have enrolled through the Programme.

The Hongkong Bank Foundation
Continuing Coach Education Programme

To keep coaches abreast of the latest development in sports coaching
techniques and theoretical knowledge, the Coach Education
Department organised a seminar on "Application of Scientific Approach
in Improving Athletes’ Performance” on 4 December 2004.

An international elite coaches seminar on "Sports Psychology - The
Mental Edge” jointly organised by the All-China Sports Federation
and the HKCC, with the full support of the Hongkong Bank Foundation
was successfully held on 29 and 30 October 2004. This annual event
aims to facilitate exchange and linkage between Hong Kong and
Mainland China in coach training. Renowned sports psychologists
from Australia, Mainland China and Hong Kong were invited to share
their views and experience on sports psychology.

More than 160 coaches benefited from the Continuing Coach Education
Programme during the period from October 2004 to March 2005.
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Offered to school coaches who had taken
| part in the School Coach Accreditation
Programme, the School Coach Continuing
Education Programme on volleyball was held
on 15 and 22 January 2005. Participating
teachers .learned about the latest
developments in coaching, and shared their
coaching experiences with each other.

EFRl B AT R Academic Course in Sports Training
EEHRABRTRUREHILFAEEARSRER ©  Organised by the Beijing Sport University and administered by the
BEAEEBOTERTE  SNERAERBEHM  HKSI, the programme aims to provide formal training to those who
TTRNATIREERIR - IR AT HBMBIEESS  intend to pursue a career in coaching, as well as develop high quality
BRI - coaches for Hong Kong sports.
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The five-year, part-time degree
programme consists of 24 modules
including sports psycholog;: sports
nutrition, sports biochemistry, statistics
| insports, sports history, physical training,
| sports administration, etc. Students are
| required to choose a sport-specific
| clective among badminton, basketball,
fencing, swimming and wushu.

EERITEERESEF GRS The Hongkong Bank Foundation Coaching

—F-EOERRTEERSER MRS 22 Awards

B — O LR AR ERE - —E2mEE The annual Hongkong Bank Foundation Coaching Awards is the only

BB . HE02IEIRE » BE B BIISIE - territory-wide programme that pays tribute to achievements of
outstanding coaches in Hong Kong. A total of 92 nominations were

ESENEEE L KEER T ELe1EEE received for the six awards categories in 2004,

HURIBBAMT SRR 1 BB E N B A B -

EREERENHREGSR) BHEHHBE(B8HK) - 4 Atotal of 61 awards in the six categories were presented to 54 coaches

HMERE(H) - FIEHMUEH TEEE(1E) B  In recognition of their invaluable contribution to Hong Kong sports

BEEEHA (1) R BESHAE(155) - at the prestigious annual Hongkong Bank Foundation Coaching
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Awards Presentation: Coach of the Year Awards (5 awards), Coaching
Excellence Awards (38 awards), Distinguished Services Award for
Coaching (1 award), Coach Education Award (1 award), Best Team
Sport Award (1 award) and Community Coach Recognition Awards
(15 awards).

A "Special Recognition Award" was presented to Hong Kong table
tennis team’s head coach Hui Jun by the Awards Sub-Committee,
for his outstanding contribution to the sport from junior to elite level.

A full list of the Awards recipients can be found in Annex 6.

<r

i G 2 e T IO B AR ST SR

Hongkong Bank Foundation Coachjag Awards BLes gn— A

Coach Development Support

During the period from October 2004 to March 2005, the HKCC
provided subvention of HK$0.78 million to 45 NSAs for organising
71 coach education programmes, including nine overseas short-term
courses and 62 local short-term courses to over 2,400 coaches.

Overseas Links

Working relationships have been maintained by the HKCC with
counterparts including Australia, Canada, Denmark, Mainland China,
New Zealand, Singapore, United States, and the International Council
for Coach Education.
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